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Summary 2021 - 2022
Male
232

(41%)

Female
335

(59%)

Gender split

Mean % Median %

Gender pay gap 40% 36%

Bonus gender pay gap 61% 68%

Pay Quartile Male % Female %

Upper quartile 61% 39%

Upper middle quartile 35% 65%

Lower middle quartile 39% 61%

Lower quartile 30% 70% Employees receiving a bonus
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